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An Employer’s Responsibilities

QUICK FACTS
1. Nanny employers have the same legal 

responsibilities as commercial employers.

2. If the nanny earns over the Tax and National 
Insurance thresholds, the employer must 
deduct these from her gross salary and pay 
these to HMRC on her behalf.

3. National Insurance Contributions go 
towards the nanny’s state pension and 
statutory entitlements such as SMP, SSP and 
unemployment benefits.

4. Nannies should keep payslips in a safe place; 
in order to apply for a bank loan or mortgage 
payslips may be required as proof of earnings.

Parents who employ a nanny in their home take on the 
same legal responsibilities as a commercial employer. 
Many parents don’t realise this and assume that because 
it is a private arrangement and employment occurs in a 
domestic setting, the usual rules don’t apply. But they 
most certainly do!

Nannytax takes care of most of the responsibilities listed 
below as well as provide comprehensive advice, relieving 
employers of the headache of payroll administration.

A summary of responsibilities – the 
employer must:

• Register as an employer with HMRC if: 

 » the nanny is paid £107 or more per week 
(tax year 2012/2013), assuming it is the 
only job and the nanny is on a standard tax 
code.

 » the nanny has more than 1 job, and the total 
earnings (from all jobs) exceed the current 
Tax and National Insurance thresholds, even 
if the nanny earns below £107 per week in 
each job.

NB: If the nanny’s total weekly earnings are lower 
than £107 per week, the employer is not obliged 
to register with HMRC.

• Set up a PAYE (Pay As You Earn) scheme and make 
regular Tax and National Insurance payments to 
HMRC by their payment deadlines.

• Keep tax records.

• Provide the nanny with a payslip or an itemised 
pay statement each time she is paid.

• Provide the nanny with a contract of employment 
or written statement of the main terms of 
employment within 2 months of the job start date. 
(Please refer to the ‘Contracts of Employment’ 
factsheet).

• File a year-end return by HMRC’s annual deadline.

• Have Employer’s Liability Insurance with cover of 
at least £5 million.

• Pay at least the National Minimum Wage. The 
current NMW rates are as follows (and normally 
increase slightly each year):

 » Age 16-17, NMW is £3.68 gross per hour

 » Age 18-20, NMW is 4.98 gross per hour

 » Age 21+, NMW is £6.19 gross per hour

• Provide a safe system and environment of work.

• Abide by employment law and be aware of 
statutory rights, such as holiday entitlement, 
Statutory Sick Pay (SSP), Statutory Maternity 
Pay (SMP), Statutory Paternity Pay (SPP) and 
redundancy, to name but a few. 

For more information on holiday entitlement and 
statutory benefits (Please refer to the ‘Holiday 
Entitlement’ and ‘Being an Employee on PAYE’ 
factsheets). Current statutory rates are available 
on the Nannytax website  at www.nannytax.co.uk

• Ensure they are employing legally by making the 
necessary identity document checks.

The government has also legislated that over the next few 
years, all UK employers will be responsible for setting up 
and contributing to their nanny’s pension scheme. They 
will also be required to deduct a percentage from their 
nanny’s gross salary and contribute that into the pension 
scheme.

These employer responsibilities apply even for short 
periods of employment, and to all employment taking 
place in the UK, regardless of the country of origin of the 
nanny or employer.

It is a criminal offence for an employer to not declare 
an employee to avoid paying tax. This can result in 
heavy penalties and it also affects the nanny’s future 
state benefits, such as pension and access to statutory 
entitlements, such as SMP and SSP.


